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1901 Hearst Ave, Berkeley, CA 94709 

 

AGENDA 
 

Mayor Arreguin:  Rashi Kersarwani:  Terry Taplin: 
Tiffaney Boyd      Saanvi Arora 
 
Ben Bartlett:   Kate Harrison  Sophie Hahn 
Kameka Goodwin  Shirley Posey  Vice-Chair Radha Seshagiri 
 
Susan Wengraf:  Rigel Robinson:  Mark Humbert 
Chair-Carole Marasovic  Keyanna Ortiz-Cedeno Linda Oliver   

 
All items are for discussion and possible action. 

 
1. Roll Call. 
 
2. Land Acknowledgment. 
 
3. Public Comments for Items not on the Agenda. 

 
4. Approval of the Agenda. 

 
5. Approval of the February 21, 2024 minutes. 

 
6. Chair Report. Discussion Only. 

 
7. Presenter, Simone Robenolt, from Policy Link on Women’s Economic Uncertainty and Slow 

Economic Recovery Post-Pandemic; Q and A. Discussion and Possible Action. 
 

8. Possible Presentation from the California Office of Civil Rights (formerly DFEH) on Brief 
Overview of California OCR and Sexual Harassment Training Legally Required, Under State 
Law, for Employers’ Q and A. Discussion and Possible Action 
 

9. Proposed Recommendation on City Enforcement of Legally Required Sexual Harassment 
Training for Employers. Discussion and possible action. 
 

10. Proposed Recommendation on Sex Trafficking. Discussion and Possible Action. 
 
 

 ADA Disclaimer “This meeting is being held in a wheelchair accessible location. To request a 
disability-related accommodation(s) to participate in the meeting, including auxiliary aids or services, 
please contact the Disability Services Specialist at 981-6418 (V) or 981-6347 (TDD) at least five 
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business days before the meeting date. Please refrain from wearing scented products to this 
meeting.”   
 
 
Communications Disclaimer   
Communications to Berkeley boards, commissions or committees are public record and will become 
part of the City’s electronic records, which are accessible through the City’s website.  Please note: e-
mail addresses, names, addresses, and other contact information are not required, but if 
included in any communication to a City board, commission or committee, will become part of 
the public record.  If you do not want your e-mail address or any other contact information to be 
made public, you may deliver communications via U.S. Postal Service or in person to the secretary of 
the relevant board, commission or committee.  If you do not want your contact information included in 
the public record, please do not include that information in your communication.  Please contact the 
secretary to the relevant board, commission or committee for further information.   
 
 
SB 343 Disclaimer   
Any writings or documents provided to a majority of the Commission regarding any item on this 
agenda will be made available for public inspection at the City Manager’s Office located at 2180 
Milvia Street, 5th Floor. 
 
 
Commission Contact Information   
Okeya Vance-Dozier, Secretary   
Commission on the Status of Women   
2180 Milvia Street, 5th Floor, Berkeley, CA  94704   
510/981-7239 (Office)   
510/529-5376 (Cell) 
Ovance-dozier@berkeleyca.gov (email) 



   

Land Acknowledgement Statement 
 
 

The City of Berkeley recognizes that the community we live in was built on the 
territory 
of xučyun (Huchiun (Hooch-yoon)), the ancestral and unceded land of the 
Chochenyo 
(Cho-chen-yo)-speaking Ohlone (Oh-low-nee) people, the ancestors and 
descendants 
of the sovereign Verona Band of Alameda County. This land was and continues to 
be of 
great importance to all of the Ohlone Tribes and descendants of the Verona Band. 
As 
we begin our meeting tonight, we acknowledge and honor the original inhabitants 
of 
Berkeley, the documented 5,000-year history of a vibrant community at the West 
Berkeley Shellmound, and the Ohlone people who continue to reside in the East 
Bay. 
We recognize that Berkeley’s residents have and continue to benefit from the use 
and 
occupation of this unceded stolen land since the City of Berkeley’s incorporation 
in 
1878. As stewards of the laws regulating the City of Berkeley, it is not only vital 
that we 
recognize the history of this land, but also recognize that the Ohlone people are 
present 
members of Berkeley and other East Bay communities today. The City of Berkeley 
will 
continue to build relationships with the Lisjan Tribe and to create meaningful 
actions 
that uphold the intention of this land acknowledgement. 
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Commission on the Status of Women 

Approved 2024 Meeting Schedule  
 
 
 

1.     Wednesday, January 17, 2024 at 7pm 

2.     Wednesday, February 21, 2024 at 7pm 

3.     Wednesday, March 20, 2024 at 7pm 

4.     Wednesday, April 17, 2024 at 7pm 

5.     Wednesday, May 15, 2024 at 7pm 

6.     Wednesday, June 19, 2024 at 7pm 

7.     Wednesday, July 17, 2024 at 7pm  

8.     Wednesday, September 18, 2024 at 7pm 

9.     Wednesday, October 16, 2024 at 7pm  

10. Wednesday, November 20, 2024 at 7pm 
 

 



   

  
Commission on the  
 Status of Women 

2180 Milvia Street – 5th Floor • Berkeley • CA • 94704 • Tel. 510.981.7071 • TDD: 510.981.6903 • Fax: 510.981.7099 

Commission on the Status of Women 
Regular Meeting – February 21, 2024 

DRAFT MINUTES 
 
The meeting convened at 7:30pm with Chairperson Marasovic presiding.  
 
 
ROLL CALL  
 
Present: Marasovic, Posey, Ortiz-Cedeno, Goodwin, Seshagiri, Arora, Plese 
Absent: Boyd, Oliver 
Leave of Absence: 
 

/////////////////  
 

 
Comments from the Public  
  
 Public attendance: 2 
 Public comments:  1 

    
/////////////////  
 
Action Items: 
 
 
Item # 1:  
Approval of Agenda. Discussion and Possible Action. 
 
M/S/C: Seshagiri, Ortiz-Cedeno 
Ayes: Marasovic, Posey, Ortiz-Cedeno, Boyd, Goodwin, Plese, Arora 
Absent: Boyd, Oliver 
Leave of Absence:  
 
/////////////////  
 
 
Item # 2:   
Approval of the Minutes from January 17, 2024 COSOW Meeting. Discussion and Possible 
Action. 
 
M/S/C: Posey, Ortiz-Cedeno 
Ayes: Marasovic, Posey, Ortiz-Cedeno, Goodwin, Arora 
Absent: Boyd, Oliver 
Abstain: Seshagiri, Plese 
Leave of Absence:  
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/////////////////  
 
Item # 3:   
Preliminary Discussion on Sex Trafficking Recommendations to be made. Discussion and 
Possible Action. 
Deferred to the next scheduled meeting. 
 
M/S/C:   
Ayes:  
Absent: 
Leave of Absence:  
 
 
/////////////////  
 
Item # 4:    
Election of the Chair for the Commission on the Status of Women 
Carole Marasovic will continue as the Chair for the Commission on the Status of Women. 
 
M/S/C:  Posey, Arora 
Ayes: Marasovic, Posey, Ortiz-Cedeno, Arora, Goodwin, Seshagiri, Plese 
Absent: Boyd, Oliver 
Leave of Absence:  
 
/////////////////  
 
Item # 4:    
Election of the Vice-Chair for the Commission on the Status of Women 
Radha Seshagiri will continue as the Vice-Chair for the Commission on the Status of Women. 
 
M/S/C:  Ortiz-Cedeno, Goodwin 
Ayes: Marasovic, Posey, Ortiz-Cedeno, Arora, Goodwin, Seshagiri, Plese 
Absent: Boyd, Oliver 
Leave of Absence:  
 
 
 
The meeting was adjourned at 9:45pm 
 
Respectfully Submitted,  
 
 
Okeya Vance-Dozier, Secretary  
Commission on the Status of Women 



ADA ACCESSIBILITY 
AND 
YOUR WEBSITE
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INTRODUCTION

• Stuart K. Tubis, Esq.

• Christopher K. Whang, Esq.

JMBM ADA Team 

• Serial Plaintiffs 

• Handled thousands of cases over the years 

• Industry leaders in ADA Accessibility Litigation

Accessibility Litigation Cases



IMPORTANCE OF 
ACCESSIBILITY

• Why is accessibility important? 

• There are currently over 58 million 
people with disabilities in the 
United States. 

• The ADA helps persons with 
disabilities take a more active and 
independent role in society. 



ADA BASICS 
• The ADA became law in 1990. 

• Separated into 4 Titles: 

• For our purposes, Title III is the most relevant. 

• Pertains to Public Accommodations.

• Public Accommodations are defined as any business, 
including nonprofits, that serve the public.

• For example: restaurants, hotels/motels, shops, movie 
theaters, private schools (including housing), doctors’ 
office and private hospitals, day care centers, gyms, 
privately operated transit, commercial facilities (i.e. 
office buildings, warehouses, factories).

• This is why your business can get sued! 



ACCESSIBILITY LITIGATION

• There are roughly 10,000 ADA lawsuits filed in 
US Federal Courts per year. 

• ADA Litigation Hotpots: 
• California

• New York

• Florida

• Pennsylvania

• New Jersey

• Texas



SERIAL ADA PLAINTIFFS
 • Serial plaintiffs plagued the Bay Area for years. 

• The O.G. Big Three Plaintiffs: 
• Brian Whitaker, Orlando Garcia, Scott Johnson.

• Traditionally filed in Federal Court because the ADA is federal law. 

• But concurrently claim California Unruh Act.
• ADA claims only award injunctive relief (i.e. Defendants need to fix issues), but 

not money! 

• CA Unruh Act awards $4,000 per occurrence of accessibility issues in damages. 

• Good news: Federal Judges hate these cases! 
• Complaint against Potter Handy, Big Three’s lawyers.

• Now Plaintiff’s filing in California.



SERIAL ADA 
PLAINTIFF’S CONT’D

• There has been a steady rise in California 
accessibility cases. 

• Lawsuit against Potter Handy and other lawyers 

• Standing issues

• More importance on CASp inspections 
• CASp inspections and certification provides valuable 

protections.

• Limits Damages to $1,000 per occurrence.

• Provides mandatory 90 day stay. 

• Early Evaluation Conference (EEC)



WHO IS COVERED BY 
THE ADA

• ADA imposes “joint and several” liability on owners, 
lessors, lessees, and operators of business 
accommodations.

• Landlords are typically responsible for exterior & 
structural conditions.

• Tenants are typically responsible for the interior 
conditions and operational policies. 



WHO IS COVERED CONT’D

• Does the ADA apply to buildings built before the ADA? 
• YES! Ongoing responsibility to remove barriers to access where it is readily achievable to do so.

• Readily Achievable means “easily accomplishable and able to do so without much 
difficulty or expense.”

• Case by case judgment: factors include size of the business, finances, proposed solution, cost of 
repairs, etc. 

• Exceptions for structurally impractical or technically infeasible situations. 



ADA URBAN LEGENDS

• My building was constructed before the ADA, so I’m grandfathered in, 
right? 

• NO!

• I hired a licensed architect and general contractor to design and build 
my building, so I can rely on them to get it right, can I not? 

• NO!

• The building department approved by plans and said my building was 
code compliant when it issued the Certificate of Occupancy, so it is 
compliant, right? 

• NO!



URBAN LEGENDS CONT’D 

• I’m just a business operator, so I’m not responsible for ADA violations.

• NO!

• I own the building, but it is separately managed, so I’m not responsible 
for ADA violations. 

• NO!

• I can refuse service to anyone including persons with disabilities.

• NO!





PHYSICAL BARRIERS 

• Traditional ADA/accessibility cases pertain to physical barriers. 
• It is what the ADA was traditionally designed to protect. 

• Physical barriers: physical elements of a facility that impede 
access by people with disabilities. 

• Most obvious are stairs and curbs, but also include doorknobs, aisle-
ways, entrance landings, sales counters, bar counter tops, restaurant 
tables, and even minute issues like paper towel dispenser locations and  
mirror heights.

• Each of these issues can be $4,000 in damages in California. 

• Many of these issues are easy to fix. 
• Ex. Lowering sales counters, purchasing accessible tables, etc. 



PHYSICAL BARRIERS CONT’D 



PHYSICAL BARRIERS OVERVIEW

• Entranceways to restaurants and shops must have an accessible path (i.e. ramp); 

• Ramps must also have a 1:12 ratio, meaning for every 1 inch of heigh, there must be 12 inches of ramp length;

• Entranceways must also have level landings, meaning there are no bumps from door thresholds; 

Steps: 

• Most common physical barrier seen; 

• Sales counters must be 34 inches maximum; 

Sales Counter: 

• At least 5% of tables must be accessible (meaning 1/20); 

• If there are less than 20 tables, then at least 1 must be accessible;

• Accessible tables should be 28 inches to 34 inches in height; 

Accessible Tables: 

• Aisleways must be 36 inches in width; 

• Placing removable objects within aisleways is considered a violation. 

Aisleways: 



PHYSICAL 
BARRIER 
OVERVIEW

Be Proactive! Better to spend $1,000 on a CASp inspection and 
get started on fixing the property, then to get hit with a 
lawsuit.

Be

Hire a CASp periodically!Hire

If you’re already hit with a lawsuit, DO NOT WAIT! 
DO NOT 

WAIT



WEBSITE ACCESSIBILITY



WEBSITE LAWSUITS
 

• Website lawsuits have become more and more common. 

• Plaintiff’s can file suit from their couch against businesses 
all over the United States. 

• In California, a business that operates ONLY a website 
cannot be subject to website accessibility lawsuits. 

• In CA, businesses need both physical business and 
website.  (Martinez v. Cot’n Wash, Inc.) 

• However, even businesses that do not operate much 
business via website can be hit with website lawsuits. 



WEBSITE 
ACCESSIBILITY

• There are currently no official guidelines from the DOJ on website 
accessibility. 

• However, the ADA still applies. 
• DOJ stated that even without official guidelines or rules, the ADA applies 

to website accessibility. 

• Most recently, the DOJ issued a Notice of Proposed Rulemaking 
that would make Web Content Accessibility Guidelines (WCAG) 
the standard for compliance.

• California has also issued a similar legislation – AB1757 – 
adopting the WCAG



WCAG 2.0 

• WCAG has always been the unofficial 
standards to test website accessibility.

• WCAG covers a wide range of 
recommendations for making Web 
content more accessible. 

• WCAG 2.0 can be found here: 
https://www.w3.org/TR/WCAG20/ 



WEBSITE ACCESSIBILITY EXAMPLE



WCAG 2.0

• Common issues with websites:

• Screen reader non-compatibility;

• Color-contrast issues;

• Missing alternative text for images; 

• Inappropriate navigation links;

• Lack of keyboard accessibility



WEBSITE TERMS AND CONDITIONS

California-based websites include specific terms and conditions that state 
California law governs the usage of the website. 

However, not all terms and conditions create a binding agreement between 
owner and user. 

As we all know, terms and conditions 
are often hidden below a website

These types of Browsewrap agreements are 
most likely not binding. 



BROWSEWRAP 
AGREEMENT No user action required to affirm 

consent. 

These agreements require much more 
to ensure binding agreement. 

Terms and conditions require 
constructive notice (Long v. Provide 
Commerce, Inc.) 



CLICK-WRAP AGREEMENTS

• User interaction required. 

• Typically, and most often, deemed valid and binding. 

• User has direct interaction to accept a terms and conditions. 

• Cannot use website or purchase items on website without physically acknowledging 
and clicking agreement acceptance. 



WEBSITE ACCESSIBILITY OVERVIEW

Easiest way to prevent 
lawsuits, much like 

physical barriers, is to be 
proactive. 

Hire a website accessibility 
designer who can analyze 

website and fix issues. 

Use websites like 
https://wave.webaim.org/ 

to test your website. 
Be proactive!



QUESTIONS?



CONTACT

Stuart K. Tubis, 
Esq. 

skt@jmbm.com

415-984-9622

Chris K. Whang, 
Esq. 

cwhang@jmbm.com

415-984-9624
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